
       BROADVIEW MISSIONARY BAPTIST CHURCH 
                                                      Job Description 

Title: Worship Leader/Music Staff 
Position Type: Worship Arts Department 
Reports to: Worship and Arts Director 
Work Schedule: 7-12 Hours/week 
Exempt:  

Postion Overview  

We are a Church seeking a talented Worship Leader to join our team and lead our 
congregation in musical worship experiences. The ideal candidate will have a passion for 
music and worship, along with strong leadership skills. 

Duties/Responsibilities: 
- Plan with Worship Director and lead worship services, including selecting music and 
coordinating with singers 
- Engage and inspire the congregation through music and worship 
- Mentor and develop vocalists 
- Collaborate with the worship director and pastoral team to create cohesive worship 
experiences 
- Educate the congregation on the importance of worship 
- Communicate effectively with team members and congregation 
- Provide leadership during rehearsals and services 

Experience 
- Previous experience leading worship in a church setting is preferred 
- Strong musical abilities, including proficiency in playing an instrument or singing 

- Teaching ability to teach SATB 
- Ability to educate and mentor others in musical worship 
- Excellent communication skills 
- Leadership qualities to guide a team effectively 

. 
- **Absence Notification**: Notify Worship and Arts Director in advance of any 
absences so a suitable substitute can be arranged. 



Supervision and Compensation: 
- Reporting: The Worship Leader reports directly to the Worship and Arts Director. 
- **Compensation**: The Personnel Committee will recommend annual compensation, 
with payments made on a bi-weekly basis. 

 Qualifications: 
1. A Christian who desires to use musical talents in ministry. 
2. Technical proficiency in playing a wide range of music, including hymns, 
contemporary Christian music, traditional pieces, and solo performances. 
3. Strong interpersonal skills and ability to work well as part of a team. 
4. Supportive of church policies and staff, with strong communication skills to promote 
this support. 

Additional requirements: 
•          Successful Completion of Background check 
•          Demonstrated strong degree of personal integrity and preferably be a born again 
Christian and a member 


