Serving in our Church’s Nursery

« If you’d like to serve in our church’s nursery, please complete parts 1, 2, and 3 below.

o Volunteers will be asked to serve on a rotating basis with the goal of a once-per-month opportunity, or perhaps even less than that, depending on
the overall numbers of volunteers.

o In the interest of our children’s safety, adults desiring to serve will be asked to complete a background check (Part 3 below).

« If you have any questions, please contact Lisa Christensen (lisa4_christ@comcast.net)

o Please return your completed form (all three parts) to Lisa Christensen on an upcoming Sunday.

PART 1

Please provide us with some contact information:

Name Email Phone

Please let us know the way in which you desire to serve (check all that apply):

Team Leader (general responsibilities plus
leadership/administration)

Caregiver (general responsibilities)

Substitute / “on call” (Substitute and willing to be
called on last-minute if extra nursery help is needed)

Teacher (Leading Bible lessons, memory; etc.)

Other Please explain

Music Instrument(s)?

Please let us know that you joyfully embrace our church’s Affirmation of Faith and Church Covenant:

Yes Yes, but I have questions about...



mailto:lisa4_christ@comcast.net

PART 2

Reference Information
Please list two references (other than family members and of varying relationships) who know you well. For example: an employer, a
mentor, or a friend:

Please Note: Email addresses are crucial as we will be sending out electronic reference forms whenever possible.

1. Name Email Phone

2. Name Email Phone

__ Christ Redeemer Church and its agents have permission to contact my references.

Signed: Date

Confidential Information
The following questions are designed to help us provide a safe, loving, and secure environment for the volunteers and participants of
our programs.

Answering “yes” to any of the following questions will not necessarily disqualify you for volunteer work with CRC. A pastor or
delegated CRC leader may talk with you in private, however, to see whether you need any pastoral assistance regarding the matter and
to learn how that issue might bear on your ability to volunteer. If you prefer not to answer any of these questions in writing, you may
leave them blank, and an appropriate leader or pastor will be happy to talk with you personally and privately.

1) Have you ever been convicted of or pleaded guilty to a crime (other than minor traffic violations)?
No Yes I would like to discuss this

Comments or Explanation



2) Have you ever touched a minor in a sexual manner? (Do not include child-to-child contact that occurred more than ten years ago.)
No Yes I would like to discuss this

Comments or Explanations

3) Have you deliberately and repeatedly viewed pornography in the past three years? (This includes reading, watching, listening to, or
in any other way using pornographic material, including but not limited to: books, magazines, television shows, movies, internet
programs, or telephone services.)

No Yes I would like to discuss this

Comments or Explanations:

4) Many people have experienced abuse at the hands of others. Most of these people abhor such behavior and are especially alert and
sensitive to the need to provide a safe and caring environment for minors. At the same time, residual effects may remain in some
people’s lives, including a hesitancy to report suspected child abuse. Although we will not ask if you have ever been abused or molested
while a minor, we want to offer pastoral assistance. Please make an appointment with a pastor if you are concerned that a past
experience of this nature may have a negative bearing on your ministry or if you need assistance in dealing with any after-effect.

I 'would like to discuss this.



PART 3 - Background Check Form

Please read carefully before signing. Complete this form only if you are at least 18 years old.

The Fair Credit Reporting Act (Amended 1997) has stipulated that we inform you that a background investigation may be processed as part of our screening and selection process.
This investigation may include inquiries to gather legal information regarding your personal characteristics, mode of living, character and general reputation. This information, if
gathered, is used to verify specific information that you provided on an application, resume or during the interview process. Upon your written request, within a reasonable timeframe,
the nature and scope of the report, if one is made, will be provided. In addition, if a report is processed, you have a right to request a copy of the report from the consumer-reporting
agency that provided same report.

The items of personal information requested below are needed to process your background investigation. This information is intended solely for that purpose and will not be used
in a discriminatory manner by the parties noted below in the making of appropriate staffing decisions.

Print Full Name of Applicant:

first middle last

Other names you have used, including maiden names and the date(s) your name(s) changed.

Social Security #: - - Your Date of Birth:
month day year
Driver's License #: What state issued license:

Reason for Investigation (please circle): applying for job/volunteering for: nursery  children’s classes
List all your addresses for the past 7 years, starting with most recent: (must include present address):
1

4

5

Have you ever been convicted of a crime (other than minor traffic offenses)? Yes: No: If yes, please explain charges: (use an additional sheet of paper if
necessary):

What state, what county, and what year did these convictions occur?

I authorize Christ Redeemer Church, Bethlehem Baptist Church, Oxford Document Management Company and/or ADP Easy Hire and their agents to investigate my background as it
pertains to employment, appointment or volunteering considerations. This may include information contained in public records which could include criminal files at the county, state
and federal jurisdiction levels, motor vehicle records and investigations of employment history and performance and educational credentials. I hereby release all persons, companies
or corporations furnishing such information from liability and responsibility. A Photostat copy of this document can be substituted for the original. This document shall be valid for a
period of 1 (one) year from the date of my signature.

Signature of Potential Employee/Volunteer: Date:




